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Conflict of Interest Disclosure

10/23/2023
Date:

Name (printed): Erin Lenihan
Signature: M\/VQ/\‘

Position: Board Member

Please answer the questions below and include any other relationships, transactions, positions you
hold, or circumstances that you believe could contribute to a conflict of interest between Hogan
Preparatory Academy School District and your personal interests, financial or otherwise.

1. Do you or your spouse know any of the other prospective board members? If so, please so indicate
the name of the person and the relationship.

No

2. Do you or your spouse have a pre-existing relationship with any people already identified as
prospective school employees? If so, please so indicate and describe the relationship.

No
3. Do you or your spouse know anyone that plans to do business with the school? If so, please so
indicate and describe the relationship and the nature of the potential business.
No
4. If the school proposes to partner with an educational service provider (a management company),

do you or your spouse know any employees, owners, or agents of that provider? If so, please indicate
the individuals you know and the nature of the relationship.

No

5. If the school intends to partner with an educational service provider, do you or your spouse have a
direct or indirect ownership, employment, contractual or management interest in the educational
service provider?

No
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6. Do you anticipate conducting any business with the educational service provider, the school, or

both? If so, describe the potential relationship.

No

7. Are there any potential ethical or legal conflicts of interests that you can foresee in the context of
your service on the school’s board? If so, explain.

No

8. How would you handle a situation in which you believe one or more members of the school’'s board
to be engaged in self-dealing (i.e. making arrangements involving the school that materially benefit
the board member, his or her friends or family.)

In addressing a situation of suspected self-dealing among board members, | would prioritize gathering
factual information to fully understand the issue. Adhering to the board's established protocols is essential,
and if none exist, advocating for clear, fair procedures. Open, respectful communication with all parties
involved would be my initial approach, seeking resolution internally. If necessary, involving a third party to
ensure an unbiased review would be a considered step. Every action taken would be guided by the
overarching principle of ensuring the welfare of the school, with a focus on learning and improvement to
prevent future occurrences.



